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Dear Stakeholders

Welcome to the first edition of FoodBev SETA’s Engage 
newsletter for the year 2022/2023. We are delighted to 
showcase some of the work done over the past quarter.

As our sector responds to our evolving environment, 
changes in consumer behaviour, and movements in the 
supply chain landscape, we must keep abreast of the 
key change drivers, be able to anticipate the skills of the 
future, and develop strong partnerships to pave the 

way for success. 

�is past quarter saw the execution of projects 
designed to support economic growth, encourage em-
ployment creation, enable social development, and 
respond to our outcomes outlined in the strategic plan. 
Our efforts have focused on creating opportunities, 
developing skills for the future, nurturing artisans, and 
assisting the sector to boost innovation through 

research.
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As your trusted skills partner, 
it is our pleasure to give you a 

glimpse into our world.
 

Pretty Ngwasheng
Senior Manager: Corporate Services



 

�e Department of Higher Education and Training 
(DHET) hosted the 4th WorldSkills South Africa 
(WSZA) Biennial National Competition at the Inkosi 
Albert Luthuli International Convention Centre in 
KwaZulu-Natal on 7 – 10 June 2022 under the theme 
“Ratcheting up the production of artisans”. �e 
competition comes at a time when the issue of arti-
san development is of top priority for the govern-
ment as there is a shortage of skilled people in our 
country. FoodBev SETA participated in this year's 
WorldSkills South Africa Competition by sponsoring 
the following trade skills:

    Bakery
    Patisserie & Confectionery
    CNC Turning
    CNC Milling
    Mobile Robotics

Dr Blade Nzimande, Minister of Higher Education, 
Science and Innovation, delivered the keynote 
address at the competition's opening ceremony. �e 
Democratic Alliance Shadow Minister of Higher Edu-
cation, Mr. King, and Mrs. Nompendulo �obile 
Mkhatshwa, Chairperson of the Higher Education 
portfolio, were also in attendance.
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ARTISANS SHINE AT 
WORLDSKILLS SOUTH AFRICA

 FUTURE-PROOFING THE SECTOR



During his address, Dr Blade Nzimande touched on 
the events that led to 16 June 1976. He shared his 
personal experience and why it was necessary to 
embark on a massive protest in the history of South 
African student politics. He further highlighted the 
importance and relevance of trade skills in the South 
African skills trajectory and their contribution to the 
economy. 

As a tool for promoting youth development and 
employability, participation in the World Skills 
competition holds enormous potential for South 
African youth. It aims to raise the quality of 
vocational education, training, and artisanal crafts 
by increasing awareness of apprenticeships and   
artisanal skills. 
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�e National winners are:

Bakery - Zanele Kubeka (Gauteng Province), Ayanda 
Simelane (KwaZulu-Natal), and Andiswa Phewa 
(KwaZulu-Natal)
Patisserie & Confectionery - Jayvee Estaloga 
(Gauteng Province), Justin Vickery (Free State), and 
Jerome Sadiq (Gauteng Province) 
CNC Turning - Shivaya Balaksten (Gauteng Province), 
Tyrel Sathiah (KwaZulu-Natal), and Riaan Oosthuizen 
(Gauteng Province)
CNC Milling - Londeka Sibiya (Western Cape) and 
Lubabalo Qali (Western Cape)
Mobile Robotics - Mikhail Solomons & Laeeq Jefferies 
(Western Cape), and Phumelele Mofokeng & Khuliso 
Tshinavhe (Western Cape)



 

In the first quarter of the 2022/2023 financial year, 
FoodBev SETA participated in 28 career guidance-ori-
ented events in 8 provinces, namely Limpopo, 
Gauteng, KwaZulu-Natal, Free State, Northern Cape, 
Eastern Cape, Western Cape, and North-West.

We engaged with approximately 5,000 learners 
across South Africa during these events, split evenly 
between urban and rural communities. �is was a 
great opportunity to promote the FoodBev SETA brand 
and exchange information about career development 
and opportunities in the food and beverage manufac-
turing sector with learners from high schools, TVET 
colleges, universities, and out-of-school individuals. 

We look forward to providing continued career devel-
opment services to different  communities across the 
country.

ENGAGES 5,000 
LEARNERS

CAREER GUIDANCE

FoodBev SETA Trains Career 
Development Practitioners 
Over the past few months, 85 career development 
practitioners received training aligned to the NQF level 
5 Certificate: Career Development Information Officer. 
�e training was run by PACE Career Centre and coor-
dinated by FoodBev SETA. �e purpose of this  qualifi-
cation is to prepare teachers and community devel-
opment officers to be qualified as a Career Develop-
ment Information Officer, who provides information 
about career choices and how to access career paths 
to empower individuals and groups to make informed 
career-related decisions. �e training took place in 
KwaZulu-Natal, Mpumalanga and the Northern Cape. 
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As part of its mandate, FoodBev SETA seeks 
capable and reputable entities and/or stake-
holders to partner with for skills development 
initiatives according to the needs to the sector. 
�ese projects are designed to support eco-
nomic growth, encourage employment cre-
ation, enable social development, and respond 
to our outcomes outlined in the strategic plan.

One such partnership is with ASIME Women’s 
New Venture Creation (NVC) Learnership pro-
gramme which equips students with the nec-
essary skills to become successful entrepre-
neurs. As part of the training, the learners are 
assisted to register and run their own business-
es, which are supported and guided post the 
completion of their qualifications.

�e New Venture Creation Learnership is a 
12-month theoretical and practical programme 
allowing participants to develop a variety of 
technical, business, managerial and personal 
skills and strategies to help them succeed in the 
creation and sustenance of a business. �e pro-
gramme has an exciting value-add for learners, 
as it addresses the economic and behavioural 
(psycho-social) barriers that contribute to suc-
cess in starting and sustaining a business ven-
ture. 

�e FoodBev SETA prides itself in knowing that 
the 2021/22 NVC cohort of 94 learners rep-
resents South Africa’s multi-facetted society. 
Participants from all walks of life in South Afri-
ca’s peri-urban and rural communities are 
decisively taking steps to transform their lives 
through our collaboration with ASIME Women. 
Below are examples of some of these formida-
ble leaners from the programme.

Londiwe Ndlovu
Londiwe Ndlovu from rural KwaZulu-Natal 
has a family background in farming and has 
served her practical learnership Farm Nearby, 
which is incubating NVC learners interested in 
agriculture and agro-processing. She pro-
duces multiple sweet basil products, such as 
pesto and basil oil. Ndlovu is currently pursu-
ing expansion in her own business, to create 
skin products from the herbs that she grows.

Side-By-Side ASIME Women to Influence
Socio-Economic Progression Against All Odds!

Aphelele Ntuli - Adornar Eatery
Aphelele Ntuli is an emerging entrepreneur 
with a large appetite for farming. She is one of 
the beneficiaries from the incubation pro-
gramme at Umgibe Farming Organic and 
Training Institute. Ntuli has a dream to open a 
restaurant specialising in African cuisine, with 
produce grown and fed in her back garden. 
She believes the exposure to AgriTechnology 
through the programme will add sophistica-
tion to her craft. 



7www.foodbev.co.za  @FoodBevSETA   |

Nothando Ngubane – Heart It bakery
Heart It bakery is a cake production business 
situated in Mafakatini near Pietermaritzburg. It 
was founded by Nothando Ngubane, born and 
bred in the area. Ngubane started the NVC 
learnership out of curiosity as her small busi-
ness was initially just a hobby. �rough the 
theory portion of the programme, she was 
upskilled from a business acumen point of view, 
eaning about customer care, business finances 
and the importance of bookkeeping.

With these and many other testimonials from 
participants in the programme, FoodBev SETA 
has pledged to continue walking the journey 
with the SMEs/entrepreneurs from the pro-
gramme, to provide continued support within 
the mandate of the organisation and to seek 
interventions from different stakeholders and 
industry experts

About ASIME Women
ASIME Women NPC is a proudly women-owned 
organisation advocating for woman empower-
ment, youth development and gender equality. 
�ey do this through liaison with industry role 
players in the agricultural value chain and 
diverse economic sectors to ensure fair and 
inclusive participation of emerging, small-scale 
farmers, and agribusiness entrepreneurs in the 
mainstream economy.

Mbaliyesizwe Farm: Nomvuyo, Nom-
zamo, Sindisiwe
�e three ladies received placement at Mbaliye-
sizwe Farm Inanda as part of their NVC work 
experience. It is a woman-owned commercial 
farm on 10 hectares of land that has been in 
operation since 2013.

�e ladies are in the process of registering their 
co-operative, with the vision to participate in the 
value chain and do agro-processing of a variety 
of products, such as chilli sauce and packaged 
ready-to-eat salads. Prior to this experience, the 
ladies could not pursue their co-operative’s 
vision due to lack of resources - insufficientin-
formation, technical expertise, and access to 
funding. �e experience has equipped them with 
knowledge such as OHS compliance, product 
quality testing and proper labelling - some of the 
bottlenecks preventing emerging black agri-
preneurs from successful business.

Aphelele Ntuli - Adornar Eatery
Aphelele Ntuli is an emerging entrepreneur 
with a large appetite for farming. She is one of 
the beneficiaries from the incubation pro-
gramme at Umgibe Farming Organic and 
Training Institute. Ntuli has a dream to open a 
restaurant specialising in African cuisine, with 
produce grown and fed in her back garden. 
She believes the exposure to AgriTechnology 
through the programme will add sophistica-
tion to her craft. 



FoodBev SETA once again witnessed one of its many successful 
projects with Kees Beyers Chocolates who, along with Garden 
Morris, held a graduation ceremony on the 27th of May 2022 in 
Boksburg, Gauteng. Here, 30 learners from Kees Beyers Choco-
lates and 5 learners from Garden Morris were awarded learner-
ship programmes for an NQF 3 Food and Beverage Packing 
Operations (57694) certificates. �is programme was success-
fully delivered through FoodBev SETA’s Discretionary Grant 
funding, and provided by an accredited training provider, Sector 
Education and Skills Training Organisation (SESTO).

As the congregation gathered in joy and jubilation, Mr 
Mthokozisi Dlamini, a proud graduate, shared his story and 
journey. He described the opportunity as overwhelming, given 
the high unemployment rate in the country.

Upon graduating, Ms. Beverly Ledwaba told us, “I am grateful 
for the opportunity that FBS and Kees Beyers provided to us. We 
have now been polished into diamonds, able to produce the 
finest chocolates in the country. We have also gained great skills 
that will increase our employment opportunities, and we can 
start our own businesses”.

In her keynote address, FoodBev SETA CEO, Nokuthula Selamo-
lela, commended Kees Beyers Chocolates for working towards 
eradicating poverty and upskilling young people, mainly from 
townships. As a thought leader in the skills development space, 
the FoodBev SETA always strives to provide valuable support to 
SMMEs to stimulate entrepreneurship in the sector.

Celebrating the latest graduates from our 
Kees Beyers Chocolates Learnership Programme
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GRADUATION SEASON

Nokuthula Selamolela
FoodBev SETA CEO

It is only through strong partnerships, open 
engagements, and dedication to transforming 
the entrepreneurship landscape that we can 

overcome South Africa’s triple social chal-
lenge of “unemployment, inequality and 

poverty.

Celebrating the Latest Graduates from our
Kees Beyers Chocolates Learnership

Programme



In partnership with Rose Mugs and the Cumlaude 
Research Institute, FoodBev SETA invested R4 
million towards funding learnerships for 48 
people with disabilities. �e year-long learner-
ships consisted of 6 months of theory and 6 
months of practical work, which ensured effec-
tive skills transfer and on-the-job training. 

On the 25th of March 2022, the graduates were 
honoured in QwaQwa, Free State, and awarded 
Further Education and Training (FETC) Certificates 
in Generic Management and Food and Beverage 
Handling Process. 

Speaking at the graduation ceremony, FoodBev 
SETA CEO, Ms Nokuthula Selamolela, highlighted 
that the SETA drives investment in skills develop-
ment in the sector to equip young people and 
increase their chances of employment to sustain 
their livelihoods. She also encouraged graduates 
to further their studies and to always be open to 
gaining new skills that are in demand in the food 
and beverage manufacturing industry.

Flagship Partnership 
Sees 48 Persons
with Disabilities Graduate  

Inclusion, diversity, and equity 
are crucial elements of 

strong partnerships.
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Ensuring Leadership 
Excellence at a 
Global Level 
FoodBev SETA trained 15 managers and 15 execu-
tives within the food and beverages manufactur-
ing sector for the International Executive and 
Management Development Programme, run by 
the Gordon Institute of Business Science (GIBS). 

Delegates also embarked on international immer-
sion to different parts of the world, namely 
Europe, Asia (�ailand), India and the USA. 

We are proud to announce that FoodBev SETA’s 
first cohort of the International Executive and 
Management Development Programme has com-
pleted and graduated from the programme 
through GIBS.
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International Executive Development
Programme Delegates:

1. Nerisha Charlton, People and Organisation Director at Mars
2. Rita Correia, SSA Planning Manager at PepsiCo
3. Ravindran Moodley, Bakery Manager at Premier FCMG
4. Serusha Govender, Learning and Development Manager at

CCBA Group
5. Louise Ho, Marketing Director at Tiger Brands
6. Funeka Khumalo, Executive Director at Kevali Chemicals
7. Edwin Kriel, Head of International Sales at Rhodes Food

Group
8. Reoagile Monageng, Plant Manager at PepsiCo
9. Ruby Motloheloa, Global Lead: Leadership Development &

Learning at Distell
10.�amsanqa Myeza, CEO at Imbewenhle Air Conditioning &

Refrigeration
11. Lihle Nhlapo, Director/Operations Manager at Beyers

Chocolates
12.Ninette Oliver, Human Resources Executive at Pioneer

Foods
13.Antoinette Petim, Head of IT, Digital & Marketing at Freddy

Hirsch Group (Pty) Ltd
14.Adiel Sait, Head of Sales: Traditional Trade at PepsiCo
15.Kashiefa Secilie, QA Manager at Fair Cape
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International Management 
Development Programme Delegates:

1. Tasmeera Adam, Managing Director at Academy of
Knowledge

2. Debbie Du Plessis, Factory Manager at Tiger Brands
3. Leanne Ford, Brand Manager at Tiger Brands
4. Heidi Jonkers, HR Manager at Twizza
5. Dony Jose, National Key Accounts at Edward Snell
6. Anthony Lebese, Director at Sugar Hill Corporations
7. Zita Marinus-Oliphant, HR Manager at Pioneer Foods
8. Zacharia Matjila, Works Manager at Tongaat Hulett

Starch (Pty) Ltd
9. Maneo Molisiwa, Insights Manager at Tiger Brands
10.Kgwedi Tsholedi Motaung, Project Engineer at Pioneer

Foods
11. Myolisi Ndumiso, CEO at Isiphethu Beverages
12.Ruth Nolixolisa Ndyalivani, CEO at Woowfoods
13.Nthabiseng Ramaboa, Chef at Taste Kitchen
14.Hannes Reneir Ferreira, Managing Member at Meat

Training Group
15.Wonga Vutula, Regional Manager at Edward Snell



Keeping Abreast of Global Trends & 
Developments for Insight-Led Strategy

Research is a key tool in realising the vision, mission, 
and goals of the FoodBev SETA. It provides insight into 
international developments and skills development 
trends related to the food and beverages manufactur-
ing sector. �erefore, it becomes critical for a better 
understanding of the unknown or unforeseen features 
in the facilitation of skills development in the sector; in 
addition, it is anticipated that the research findings will 
contribute positively to skills planning.
 

During the 2021/22 financial year, 5 research papers 
were completed and approved by the FoodBev SETA 
Board.
 
�e approved papers were:

1.  Overall study on the Fourth Industrial Revolution   
     (4IR) and the Food and Beverages Manufacturing 
     Sector- considering the impact and cost

2. Development of a Smart Value Chain Tool
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SMART PLANNING 
3. FoodBev SETA: Employment Forecasting for
    Optimum Skills Demand

4. �e Design of a SETA System Landscape

Moreover, a journal paper titled "A predictive 
framework for sustainable youth skills develop-
ment" was published in the Journal of Higher Edu-
cation, Skills and Work-based Learning. �is paper 
investigated sustainable skills development strate-
gies specific to South Africa's youth. 

Sector Skills Plan (SPP) Update

�e FoodBev SETA SSP update aims to ensure that 
skills planning reflects the current and significant 
development in skills requirements for the sector. 
At the same time, it remains aligned with the NSDP 
and other government policies.

Rigorous research must be undertaken to ensure 
that we draft a comprehensive Sector Skills Plan.  

�e 2022/23 SSP, which is currently being imple-
mented, was scored a 92% by the Department of 
Higher Education and Training SSP Review Panel. 
�e drafting of the Sector Skills Plan goes through 
two phases and employs a mixed-method 
approach (qualitative and quantitative methods). 

�is year, phase 1 started on the 4th of April 2022 
and concluded on the 12th of May 2022. �e phase 
included the updates of statistical information and 
the use of literature to update the qualitative sec-
tions of the document. 
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Phase 2 (1 June – 12 July 2022) activities involve qualita-
tive data gathering and the expansion of literature, 
analysis of the survey, and focus group interviews con-
ducted with company stakeholders per sub-sector of 
each Chamber.

Key dates:

15 July 2022: 
SSP presented to external stakeholders at
the Combined Chamber Meeting

1 August 2022:
Final SSP due to the Department of Higher
Education and Training (DHET).



Update on Discretionary 
Grant Funding
 
�e 2022/23 Discretionary Grant Funding window 
was opened on the 5th of December 2021 and 
closed on the 28th of February 2022 for various 
programmes. A total of 507 companies with 23,071 
learners applied for different learning programmes, 
against a target of 6,228 learners. �e variance is 
an indication that the sector requires much more 
than the SETA can accommodate within the avail-
able budget.

A total of 71 non-levy paying organisations (Small 
Businesses, Cooperatives, NPOs and NGOs) applied 
for different learning interventions. A total of 66 
companies are on Pending status due to duplica-
tions, incorrectly created applications, or applica-
tions that do not have the required supporting doc-
uments. 

�e Discretionary Grant evaluation process will be 
finalised before the end of June 2022 and contract-
ing will start in July 2022. For more information on 
the status of your application you may contact us 
directly on DGqueries@foodbev.co.za. 
 

IN OTHER NEWS... 
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2021/22 Special Projects for 
Implementation in 2022/23 
Financial Year 
�e funding window for partnerships closed on the 
28th of February 2022. �e SETA received 107 
applications (Proposals). After internal evaluation 
processes, and the final award by the Board, 34 
partnerships were approved, and 73 applications 
were rejected. �e due diligence processes for the 
approved partnerships are underway and imple-
mentation will start in July 2022 after all the due 
diligence site visits have been approved by the 
award committee.

FoodBev SETA Introduces a 
New Information Management 
System
We recently migrated to a new Information Man-
agement System called SIMS. �e new system 
implemented by FoodBev SETA has introduced 
improved technologies for optimised user experi-
ence and allows for collaboration and integration 
with user-customised systems. SIMS also 
autosaves as the user captures to prevent infor-
mation loss and has reduced the number of user 
clicks to open tabs and pages. Discretionary and 
Mandatory Grants Modules have been implement-
ed and are now live on the new SIMS system. 
During the quarter, the learner registration, quali-
fication, Discretionary Grant application and pay-
ment modules were successfully migrated to SIMS. 
Should you experience any technical issues with 
the system please log a call with 
DGqueries@foodbev.co.za.
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Chamber Meetings Overview

Chamber Member Workshop
�e Chamber unit hosted a successful workshop for 
the newly appointed Chamber members on the 17th of 
March 2022. �e workshop's purpose was to orientate 
the new members to the FoodBev SETA, to formally 
introduce them to their respective Chamber Chairper-
sons, and to outline expectations from members, 
Chairpersons, and FoodBev SETA staff.

Combined Chamber Meeting
On the 18th of March 2022, FoodBev SETA hosted the 
first-ever combined Chamber meeting of this kind, 
with fully constituted Chambers. All five Chambers 
representing the subsectors or industries within the 
Food and Beverages Manufacturing sector were in 
attendance. 

�e Chamber unit is preparing for the next combined 
Chamber meeting scheduled for the 15th of July 2022, 
which will be held virtually. Furthermore, this com-
bined Chamber meeting will be driven mainly by 
members, who have been requested to present on key 
partnerships and skills shortages within their 
sub-sectors. Resolutions taken from the 18th of 
March 2022 combined Chamber meeting will be 
addressed in this session. 

Individual Chamber Meeting
A series of individual Chamber Meetings were held 
virtually between 17 – 31 May 2022. �e Chamber will 
address resolutions taken from each meeting in the 
Quarter 3 Chamber meetings scheduled in November 
2022.



To succeed in our sector, we need to stay abreast of 
developments, anticipate the skills of the future and 
ensure that we offer qualifications that are relevant 
and are in demand. As we respond to an evolving envi-
ronment, we must change and make way for new 
capabilities. 

Here follows a list of qualifications discontinued by 
SAQA and QCTO. Training providers are advised not 
apply for accreditation for these any longer, and learn-
ers should not be registered against them.

Expired
Qualifications
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